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ONLINE TENDER SCHEDULE
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Scope Of Work- The following services are to be provide in the office premise of

Medical College Rewa attached all Hospitals during the period of contract. Details of the
job work are us under.

(A) Ward boy/ward aaya shall be deployed for providing patients personal hygiene by
giving bedpans, urinals bath, backrubs, shampoos, and shaves; assisting with travel to
the bathroom; helping With showers and bath, providing for activities of daily living by
assisting with serving meals, feeding patients as necessary; ambulating, turning, and
positioning patients; providing fresh water and nourishment between meals, providing
patient comfort by utilizing resources and materials; transporting patients; answering
patients, call light and requests; reporting observation of the patients to nursing
supervisor, documenting actions by completing forms, reports, logs, and records,
maintaining work operations by following policies and procedures, protecting
organizations value by keeping patient information, confidential, serving and protecting

the hospital community by adhering to professional standards.

Period of Contract and Number of Personnel:

S.no. | Categories Number of | Academic Qualification Period l;;“
personnel Contract
required

1 Ward boy/ | 190 Lump | 3T&dT SHETr 3ccdior 1 Year
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Discription of
Manpower
services(on

contract basis

Minimu

m (basic)

wages@
Rs.

Break up of Details of the rate (Minimum Wages DA, EPF, ESIC, Admin./Service Charges, Unit

Bonus, any other charges and service tax ete. Consol
idate

Rate/
per

DA

®

Rs.

EPF | ESIC Service Total Gst Grand man/
CHARG | CHARG Charges/ Total per
ES ES Any other (1to5) @Rs. % i
charges 3 (in
@RS.... | @RS.... If Applicable Rs.)
e i (Rates
must
be
writte
nin
word
also)

S.N.

3 4 5 6 7 8 9

Ward boy/Ward
Aaya
(Unskilled)
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Joint Director Cum Superintendent, Gandhi Memorial Hospital, Rewa, (hereinafter called ‘Client’ which expression
shall, unless repugnant to the context or meaning there of be deemed to mean and include its successors, legal
representatives and assigns) of the First Part.

AND

IVA/S htinssitnsinsiaisasmasaiins s o L E S O , having its registered office at

e, (herein after called the ‘Agency’ which expression unless repugnant to the
context shall mean and include its successors-in-interest assigns etc.) of the Second Part .

WHEREAS the ‘Client’ is desirous to engage the ‘Agency’ for providing Manpower Ward Boy
on job outsourcing basis for Gandhi Memorial Hospital and Sanjay Gandhi Memorial Hospital Rewa on
the terms and conditions stated below:

1. All the terms & conditions of the tender document will from as the part of this agreement also.

2. The Agency shall be solely responsible for compliance to provisions of various Labour, Industrial and any
other laws applicable and all statutory obligations, such as, Wages, Allowances, Compensations, EPF,
Bonus, Gratuity, ESI, etc relating to personnel deployed in Gandhi Memorial Hospital and Sanjay Gandhi
Memorial Hospital Rewa. The Client shall have no liability in this regard.

3. The Agency shall be solely responsible for any accident / medical / health related liability / compensation
for the personnel deployed by it at Gandhi Memorial Hospital and Sanjay Gandhi Memorial Hospital Rewa
site. The Client shall have no liability in this regard.

4. Any violation of instruction / agreement or suppression of facts will attract cancellation of agreement
without any reference or any notice period.

5. The contract can be terminated by giving one month notice by the Gandhi Memorial Hospital and Sanjay Gandhi

Memorial Hospital Rewa.

6. Incase of non-compliance with the contract, the Client reserves its right to:
a) Cancel / revoke the contract; and / or
b) Impose penalty up to 10% of the Total Annual Value of contract

7. Performance Security amounting to Rs............. (refundable without interest after two month of

completion of contract) submitted in the form of Bank GUarantee N ...

......... issued by ............. which is valid upto ............ by the Agency at the time of signing
of the Agreement.

8. The Agency shall be fully responsible for timely monthly payment of wages i.e by 07th of every month
without fail and any other dues to the personnel deployed at Gandhi Memorial Hospital and Sanjay
Gandhi Memorial Hospital Rewa as per rates mentioned in the Schedule without any deductions except
PF & ESI as admissible.

9. The personnel provided by the Agency will not claim to become the employees of Gandhi Memorial
Hospital and Sanjay Gandhi Memorial Hospital Rewa and there will be no Employee and Employer
relationship between the personnel engaged by the Agency & Gandhi Memorial Hospital and Sanjay
Gandhi Memorial Hospital Rewa

10. There would be no increase in rates payable to the Agency during the contract period except any revision
by the M.P. Govt,/Gol.

11. The Agency also agrees to comply with annexed Terms and Conditions of the Tender and amendments

thereto from time to time.



12.

13.

14.

15.

16.

Decision of Client in regard to interpretation of the Terms and Conditions of the Tender shall be final and
binding on the Agency.

The Agency shall ensure full compliance with tax laws of India with regard to this Contract and shall be
solely responsible for the same. The Agency shall keep Client fully indemnified against liability of tax,
interest, penalty and any other legal liability etc. of the Agency in respect thereof, which may arise, no
such liability shall be borne Gandhi Memorial Hospital and Sanjay Gandhi Memorial Hospital Rewa. The
books of accounts of the Agency as regards this outsourcing work shall be open for examination by the
Institute as and when required.

In case of any dispute between the Agency and Client, Client shall have the right to decide. However, all
matters of jurisdiction shall be at the local courts of Rewa.

The Agency will provide Police Verification Certificate of each employee within a period of three months
from the date of deployment except in respect of Ex-Servicemen and retired Government employees.
Failing this, the deployment shall be liable for cancellation.

THIS AGREEMENT will take effect from - ..................... and shali be valid for 12 months which may be
extended by two years, one year at a time depending on performance of the Agency and at discretion of
the Joint Director Cum Superintendent, Gandhi Memorial Hospital, Rewa, or the authority competent for

it.

S Dayiof, i st f d s S both the parties here to have caused their respective common

seals to be hereunto affixed / (or have hereunto set their res

mentioned above in Bhopal in the presence of the witness

For and on behalf of the ‘Agency’
REWA Signature of the authorized Official

Official Name of the Official

Stamp / Seal of the ‘Agency’
SIGNED, SEALED AND DELIVERED

By the said

(Name)

on behalf of the ‘Agency’ in presence

For and on behalf of the ‘SSMC,
Signature of the authorized

Name of the Official

By the said

on behalf of the ‘SSMC, REWA

pective hands and seals) the day and year

(Name)

Bhopal in of presence of
Witness Witness
Name Name
Address Address




